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ftWJFH UlfccMUl 

■=ri 24 3T^T, 2001 

iw.lt. 14) H/^|4l/wrr./30.—<aiti dwi<;Pwfa (tow 

f^PTTT !TTfi>/rwi>| 3TftIft?JiT, 1085 (1086 cFT 2) <rft SJTO 7 oft vJiJtlRT (3) cj> M qfi3rf £TTVT 33 
5M ETCiT «PT JWfm /PErT §1f, 1HKPT? cjfr yf H sfo tkftfd MET Wild f^PTfcl 

fefSTO mftRJWnT ^ <f>, CT, i] 3(k ST cp qcft 1R <jl rfflcji <Pt ftfPtjfjftT Cp^ cj> fcO? PlMfcH^T 

WftTB «RRTr t 3Wfa > 


i. Rffirw itr art* hWh : (i) f^rspfr m itftw ^tpt ^ afk ircfapr met wttc ppqfa f^tpnr 

HTftfcpOT Hdf fcrt^Tgitr, 2.001 t I 

(2) ir *T HcPRR qft rfl^BT 35T RffT FRT I 


2. WTlfilW iTM ;- 

t ftpRpt 5^ <9? TTTfcT ^ f^rPTcT 3TTOT7 T/ R'^4v1 ffiRTT W t, RPlOHt 

cp OTffa ftlJcRT ftPlJ OTJ HB5T Mljn 3<fc f^RTfWcT 3TPTR RE ^3T<Pt IfaT «Pt HftcfoffT, tjffe JTFTtcT cP 
mffrFft <P feTtj PHcf) ^ term ^1^11 i 


3. Tftnmn] :- 5T t^RRfr if ow ?rp ftp srtm ariTfifpr t : 

(i) ‘MrfilftW ?T ^ 3jfr MET ^qPT Pfafa ftcpRT 3T%PM JTfiTf^PT. 1085 (1986 

*PT 2) 3TMrf % ; 

(ii) f^Tgf^fr g> 3t?Ftfr ifaft q?ft, tfi—if^i srt 3tk 1%ift srt hiwjm wfitiKT 

^ ! 
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(1) 






(iii) qilftqwui ft qftqiRft ft ?ttq ft “■pqjffti qilftcpift" ft tjqqft q? FShw «ft?r fttft ftm 
quT t Pt^&i q*?ft ft leftf wrt tnfftqnft arfirtm ft 3wta :- 

3Taw :- (i) tor ft ijft q?reft % ^Rf^ci ffttj qt; *jisr qft ft ?pj& q* ft srdt^r 
qft ft fcHJ fjn<f>i 3Tftlq>d*i ftilf*fflr*f ^ 16200 /- Jlfft qJW ft 3tfftqt qftf ft I B*T qft ft 

fcl? fvSRqq sriftqiqq ild-WH ?*. 16200/- % 3rf*HP ft; mftqw ft sT'pftqq $ ; 3fl? 
(ii) vfPj? q 3ft? *t ft sqftq qft ft tcni ; 

(iv) “ q r feq r ?< % 3)^qq qft tn?r 4 ft 3nft=r wifftq 3ft? JTffa^q qnw B?q[q fftofa 
ftqrm rnfawr 3 tM?t £ 

(V). “faqpftq 3*q?ft” % yiftqWui qq tpHT qnfalft 3TM<T ft ftt tfcqfft ft foU? fftqKHflH 

3Pwft ft; 


(vi) “tftqfttq sfFftfT qftlft” qi “fttftt.ftt.” ft tjq qqfarfftft ftt STFrfft ft frp^pt 3Ptfftq qft 
qft +lqi ijft IP? eft % 3ft? ftt titHffet ft telV 3RTOT qT5f £ HlHcil q? ftMl? qi?3 ft fft? 
qfar ?riftfrt sfftftq & l 3t.tft.?ft. qq q^q 3rpj?ft ft arfttip qq qt ?qq 13 ft ^fftq <wq ft 
ptqi 

(vii) “qfftftgfftr" ft ft-^q/x ii oq Wcpift/qf^qp ftqe? ft viqtpft/wiiftl Pupift ft qrftqrfftft 

ftt ftqp? qm? #rr qfftftq £ ; 

(viii) “ftftft qftt” ft PlftvrH qqqfaq ft 3TRTfftft ftt ftq qnjft/fftsm ft Wf ft 3nft?T 
snfttftq cp?ft/qifs)cf)?wi ft qm qntqrfftft ft 3fftqq Bftqn? ip?ft qft aftftftq ft : 

q?^ qtftf 3IHWT CRf fttft qft ftt qlftqT ft »qq ft TO ft 3nqWIP ?PT51T StR qft fftf&q 

qftm fttfftq ftt qftftt I qifaqwq ft qrftqifftft ftt qft q3t Iftnj qnft ft ft qft ft aft^fft ft 
f$nj fttft qft ffttj qt; qftqift qq^q qfTqqr 3ft? ft fftjft ftqT ftt qqqr qvftt ft ftft ft ftftft 
q?q>T? ft f-lqfti 5 Ri qrfftr ftft I 


(ix) "cpftqrft” ft ftm ^rffti ft ft qTftqrw ft wm Pfcm, ftftq 3ft? ftfttq w^t? 

gRj fftfftffe tftqft 3r?r qft ft f*FT fftifftiT qq qr?q q>? ??r ft ; 

(x) “q?qrR" ft ftfttq 'Hwi< 3{1ftftq ft ; 

(xi) “ftqq” ft ijci Ptqq 3ft? tj?qi tftqq ft qyrqfftntftcf qqq 3Tfftftq ft ; 

(xii) ^ ^ tftft'ift ^ ; 


[HFim— TTW4] 
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-txiii) *%n” RT/0<f>y®r i Ttar 3rt*rtm t ; 

(nv) "raRij*i n ^ anfrr jrhj ^ aiftiKT & ; 

(XV) “PfZFf” if 3^7 JRftgw MEJ f%?rf?T ftc^M RT%7b<*T t^PT, 1986 3lk affftfSMq 

& apffr *n; qi^ 3 rt Ripf sffafcr 3 ; 

4^htx*Nt : if mw ^ afa ij^kt mv Prim ffcrwr mtow $ fs^ 
^rftra^r mm m fmte faff srt $ form a^efr # * mfecpw W **ft 

TO m oTPj tfit I 


6. iirwr*. ntwi, wff wi : #rr i fafipd ^ ^ ^jtfptft, met q<fr *nvtci) $ ftm 

art1Sl?r RficpT aj&rrj afkiTTff m wim ^ptt vft arj^ft i fcfftffe %?jt qyi $ \ 


6. wfa*w wnff it zrfftraf m «mr 3irwn»r, ftr8m?iT 3rft : ^r foffcr# <tft <jrr£ «n?r -wfqffor 
wfit, ar^qJ^T vFMif?r alk 3 rt firm totT 3> zqf^«rt <& lor; weny cm aw wt q? 
xsffif far; rpj arrtnrfr ^ arprre gqstftffi ftr; sir* ^ for; amftRi anTBrntarrg #ht *r ftri^rait 
a/k 3 rj kww) eft mrrfcr qtf ckftt I 


7 . ftfffti ewft *ft frfitr : (i) arzrat fftftw sfe yrfftq %rm wft fftgfftftet mm cm eft 

sjrtft | 

(z) mm arfftarrmer wroft ft afk mi eft mmcmmrr eft ijtt e>yft <£ for; jftr*ft ft, w 

Ttfafft CM Wf f^ filftT, ftetf ftRft <£ f^r ^ qfft ft*ft f?feft ftft qe ft t 

frtwj>l ftoFRH Tjw tv^em im^TTR 7). 16600/- ITfrT PTF % 3T(^ ^ 3<W ^ ^ 

wr *rq«jj 7* arqf^ arat^ ^-for; zn gw RoTKir w ^ ten? awsr ?m era- ^ 
f?r; @Pft qw qir q? Rg^of m rfFTfir Pm*tr i> argTTR cjr# ^ qfr *ft ^d< gr I 


ftRKfoSTO: RFT 31M5T ^ ^ 7HT £ f^> ^HT cJWTT 3TTcWW t dt <3? H =PR4 ^ 3THIR 'R 
^ ^rtfr, Trj? w, r afk ^ ^ q^r w ctffaral ^>t ^wo fq R?rfr ^ 

% it ^ ^ k TT^rr i cisiift, ^ ^ q^r ^ fok PkRi ^ ^ ^ 

if qe ir ^itmit ^Rrpft i 


8. 






















yRiPi^Rtn ^ % firm, FRt sfrc ■hi^k’jki' 41 juxi <H=tfa stfW.tiH cffr ^ ^ xsTfa^i wf e'l'il I 








































^ % fcrc; sfti ■Hi*m ,j KiMi fr^f sr^f^ siftr^cFi ^ ^ ^ srfs^r -i^T tTi*H i 
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■STlttV^T -3i< 4 R? ^ % RrkJ, WTf 3fR 3qfi<’ STfV^W cffa ^ ^ 3lft|=ti ^T?f $kfl I 







































3TKfw ^ ^ % frR 3^ -HtNR'JId’MI fieT SRfa ^ft^dH #T^ ^ Sff^Wf #ft I 
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yRiPi^Rw ^ ijWt <&i 3 ttvk ij rptt 3101 sifM^R cifa ^^ srf^i wf el*fl 1 
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yldfnyRfci ^ 3ftr ^u^ruia^i =$>d cifa ^ ^ 3?fti^ ^tfT ^ft i 







































Iff ff 























■ gfilftsfaf sntf^PF SRfa TT^ ^ W %IT wft sfa ^RUIrl^l ^ srfV^cW #T ^ *[ iTf^ HFf #fr I 

























yldPl^iVl 3ntf^ ^ % HrlH sl'f) sfa mi^k^ci^ii Jci -*i e lP4 STftctiriH dli ^ -3Hf^l =+) ' 1 f?T sl J !) I 






































yfciPi^fcM ^ frnt tn*m u icm 3}^ftj STfV^uPT cft^ ^ 3Tf*RT wf jf^ft 1 
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yRiPi^f'tci «fit STTtfM^ % rVi y, FPft afR W-TR’JRPn tffa ^ Tf HFf FFTF \ 















f'jRT cT=f> tl'H'in. ^ % Rl^ 7 FTT ^ I 





^ -ft 1 T3EftT: V# #ft Tft^yrdrHijf'W/'WHkH^ RfMPfN 'aklfil I, 

^tt yiHfd sktst yPdfHsfdd/ *raf s>r u wif^Tft eft <5^*1 *U-qdi 


[mfi m—ur°54] 


'TOT 4iiww: sttoto’t 
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yRiPi^Rw 3Tttkr^ ^ sik ^tok^tcrt 31 ci 3tRt=fto efk ^ k srik^ -kf ifrft i 
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• 3TFJ tftpi 'ita'iiRtt % fdy, 'HKd 3 (•raitan. <;1 m aJU ci^udn % -SD^ifsfcjf Tt f^TR) ^ illkl =*H'I % Ri^ 

^Pan aiOa ftnt l {Wir 'tiRpd'il % ^ ^ <=([<nl *raf/Pf^Pw v?IT P, ^>7^ % Pm, Pi u ita<*i di<l<a Wsffipi dl'Q^a ^Tnt 

f^RI <H*ik =fiFlfcFff ^ ^TFT % feF3;^>fT W % I 




























mipH^ 3T^fv ffyrft sfn; ^rrercro^n 31 <n 3T^fa 3Tfv<ww ^ ^ 3tfg=fr h?T iWt 1 
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MitflU! wn: treraiw 
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^ sntfa'F srafa ^ #ft 3$k •HF’tm'JIdill =fcT 3?gfa 3ifW.tR 3rf%w=wf t 
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WEI 
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afciPt^r=w ^ i*=t> % fciM, ifrnt afo arafa aifV^tcW tfft ^ ^ arf^i -i?T ifriTt i 



































irrtfw brgfy m srift sfk w-m'JitFn 3p#.j #1 ^ srfagr tfF #ft 1 
















36 


THE GAZETTE OF INDIA EXTRAORDINARY 


[Part III—Sec. 4) 



• 3TTg araVTfer cH#a HTOT 3 SP^nfsHf (3T^TH 3?fc 3jft W$tqh % 3T«ff*fq} ^ f»T=7) ^ 3?]^T W<T f=FT<T 

srfenr <ii<iy i H?ff/ Th^Rw ^rf 3, <hi^mi q*qqiRa Pr'i^qi <n<l«i srfim dktyfpft 

Im j tr «tiiAiS«qf % Pm. q^i i 
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yfdP^f'ki 3TTtfV^ 'Q3> % IcTC, <f)‘Fl sftr ■yi 1 NK' J w < Hi 33^fV 3lft?^)cPT cflH ^ tfl'll I 
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^il TWW : -3TOIMK ,J t 


4t 





i jfdR^fai «Ff 3TRf^ srafa fnft afa w^Twn 3#^tm wfa ^ -sff^r-^f #ft i 
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WiT 



nfcir^Rw 3T^f>4 % Riy, el' 1 FI aftr ■Mi^K’-’Ici'm g><rt ar^^H tfhr ^ ^ afrfi^el'Fl I 








































3T^fM ^ g|i|] sfa Mi*m u ifl , 4i jci snqfa eft 1 ?^ Ti srfq^Htff ei'il l 
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il 



« a*ig aqo^ifta % %n cinfe , »iroi ^ (st^th sfa fWkK^fa sfc rraKfa % swftfcfr it f^) ^ sii^h s&m =6^%fcT^fFRT 

















* ■STTtf'T^' SRfe M.'S-, ^ % RiH ^TTf jxn rff-l ^ ^ Sfrf^i' 'TfT 5V1I I 
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uRiR^Rri 3nrf*re> >^+i qif % f^re; si'll sftr jci sTf^KT*! tft? ^ srf^r^T wWf i 


































* 5ft 3rgfy wwkuw^i $ci a^ a*fa^#rw$3 
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yRiPi^Rift ^ % fom, 3fft timK^ci 4 !! 3 *^ 3Tf^?cP3 citi ^ 3lf^? '15T I 














































^ ^ ■Hl’MK'JId'MI ^1 *r^ciH ffa ^ ^ 5[fW ^ ^Tt I 
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• Btrrg Ruii^ di<|y "*tret ^rwnfifqf (ai^it 3ik Pi^TMk aftr ■ei^ln % ^f*r=0 ^ ^i^-i tto =*<-} % f<m Pi^n 

*1? ajPdH dl-fts jfFTt l Cm'ik qiei) ^ <^ll ^f, +i<d % Rik, Pi ,J it*i < D tiiOts 3TftPI'3R^S'fpft 

f^TH ^ <MMk ^ FT*! %■ t^TT T T*IT % 1 


















qfwtsn ajcifa, Trf? fr : »raf iftft y'Rfft/ yfaft^Rw/^Hid^ 1 ! ^rfft favpfta Tfnfo qfard t, 

■qi h'mIa 'gRT 'qi wfdPl*lI^d/ Miff ^U ftf ^ ^f^FTT 'eft d^dil ■H-cddl 
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yPdfd^ fed srefa ^ qra %%qfrft afc m^m'-iid-m ^ arefa ^^ arfg^^ #ft i 






























y^Rki STTif^T^ % Rffir Wft afR Jid a^lV tfft ^ ¥ 3?IV^ eVil I 
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* iff* % 3TPIRRT qftdcfa fen 11 

• 3TFJ Tfffan 3R*flfcl % feIR tRWW rn<ly ^TRrT 3 aTWfsRTI (ST^EH sfa PidildK ^tE crTSRfa % -ST^rfsf^ f*FI) ^ 3TT%?pt W<1 »v<i % lel^ HEd 

^ Ef 3Tf%R cTKRJfFTt tfr^TREiTETRER' % EPEEET Eft EH ^Frfl Ecff/fd^f=»d =Ft EETTH, Eid*4lRd ER^ %> fRRT Ruitadi m{l« E? 3tfcTR'cTRtia'fT r ft 

Hdy cfE TTEER HiTETHHT ET HIE HHE % fedy. =651 EEl % I 






















[HRIII—w*4] 
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% fd>< ^Wt 3% ^fnvTTOPn 5^ sr^fM arf^KW cffa ^ ^ 3 ?f^r s')*ft 1 













































mrw : aroraRW 
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3TTtf^r 31c[fq -q^ ^ #( ^1 3T^f%4 STf^T^ tfTTt I 
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HR % affHK HT i%7Ji rji RTRRn % I 

• 3IFJRtHT 3TRHTfe! HRR %f^FlfRRiHRtel HKR^f H^ir44l (3 khh ifrr f'i=6ls(K ^tH 3lfa cl<tic"h % ^PPRfsfRf ^ fn=T) ^ TTERIRR^ % fcTRiRHcI 

Hit Hf 3rfHTH HKhst ifFft 1 <1 r*IK RTRltRiHl % HRRHRii RM HMt HR?/ Pi^f^d ^?l! ^f, aFRJRtHT HRHlfRI HR^ % Fel'J, RF HklH dl<l-tsl FRft 

f^RT HR) <1 rmk =t>t^ta4T ^ HIH Hri % RrtR RiFT HRT % I 

























ShkRh'+i ^ W-TOTcFTT ■3TorfV 3#^rR #T ^ Jlf^TTIT ifFTf I 
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• 3TPJ TltET 3T^IlfeT % fcF3| Pl'JlI 4 !'*? cml<s HTET Pf ^r^iR'-iT (af^RR sfo Pi^Nk 3lk rl^Pl % SDRfsfRt Tf fRR) ^ 3TF%?T UF7 pRcT 

3#^in^^lTt7TR '+l<l5i?l4T%‘RI«TR^^7T^^Tdt ’Eff/PltiPw^^F^, 311^1 HI 3HR|Rd TTTFRl^F 3TpIR <11^3 #ft 

fTR pFSFTR <*il<4fd4l ^ RTR ^7^ % tcTQ; RRT t \ 





















3ntf^ ^ ^ % f^; #ft ^rrwra^T arfagr^f fm\\ 





• 3tfi sr^nfer Prifrj rfrcPsr i? arMTpRfi (skrb 3$t rWt«*k -sfti c-nycTl m % sr^rf^n ti f*FT) h ictr % Pd^ Pun 

^ ^ rTRni FFft I TT5FIR +Mld4l % -RIWl ^ ^1# ■»!#/ H^Pw ^TT R, 3TT^TpTT 3T^nfel f=RlFR7 ?TRPa W 3Tf%q cTRttS WTt 

fro cRv jj 3FTR ^FIRPTI R dW '*RR % fpHT JFTT % I 










qff ^ Mcfi qft : qqf #ft #=#/ yrdf^r=W/^Htri^| qft fqHFitq JTRfq qfafr f, 

qi yi-iRi gra qr qfqfqqfqr/ Mcff qff qqrr q q qfqqi fqro qt fRqqi 



1345 GI/2001—10 


Tfqfqjfei qft 3qtfqq> arqfq qq> qq % f^rc, ei'fl yfa; qrrqnqiaqi aqqfq 3Tfqq>ciM qfa q^ ^i <nfqqr qq? ei'tl i 
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yfrifH.^Idd ^ 3ntf*W M wft aifc ^tWK«ld^l sfcw #T m ^ #ft I 
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AGRICULTURAL AND PROCESSED FOOD PRODUCTS 
EXPORT DEVELOPMENT AUTHORITY 

NOTIFICATION 

New Delhi, the 24th April, 2001 

F. No.APEDA/SEC/GENL/30. —In exercise of the powers conferred by Section 33 
read with sub-section 7 of the Agricultural and processed Food Products Export Development 
Authority Act, 1985 (2 of 1986), the Agricultural and Processed Food Products Export Develop¬ 
ment Authority, with the previous sanction of the Central Government, hereby makes the following 
regulations, regulating the method of recruitment to the Group A B, C and D posts in the Agricul¬ 
tural and Processed Food Products Export Development Authority, namely — 


1. Short title end commencement: (1) These regulations may be 
called the Agricultural and Processed Food Products Export Development 
Authority Recruitment Regulations, 2001. 

(2) They shall come Into force on the date of their publication In the 
Official Gazette. 


2. Initial constitution:- 


The persons who are appointed before the commencemenf nf 
these regulations on regular basis shall be deemed to b^Tppomted under 

tho n e9ulatl ° ns and their service on regular basis shall be counted for 
the purpose of probation, confirmation and promotion. 


3. Definitions 

requires: 


In these regulations, unless the context otherwise 


(0 

00 

OM) 


"Act" means the Agricultural and Processed Food Products Export 
Development Authority Act, 1985 (2 of 1986); P ° rt 

"Appointment" Include direct recruitment, appointment by 
promotion and through any other prescribed method - 

h A p P r:S, AUth0rity "!? relatlon t0 Authority's employee means 

rtfrf^ empowared t0 make appointment to the posts as 
detailed below namely:- 

^ al ™ an: ‘ ® For posts under Group A other than key posts 
Identified In prior consultation with the Government, the 



[*1FT III—^r^4] 


MTOf 'SiT : 3 i*ii*<K' j i 
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maximum of scale pay of which does not exceed Rs. 15,200/- per 
month. For posts, the maximum of scale of pay of which exceed 
rs. 15,200/- per month, with the approval of the Authority; and 

(II) For posts under Group B, C and D; 

(iv) "Authority" means Agricultural and Processed Food Products 
Export Development Authority established under section 4 of the 
Act; 

(v) "Departmental Candidate" the Authority's employee being a 
candidate under consideration for promotion; 

(vi) "Departmental Promotion Committee" or DPC means the 
committee constituted to consider cases for promotion of those 
employees who have completed the required years of service and 
who are otherwise eligible for promotion. The composition of the 
DPC will be as indicated in Column. 13 of each post in the 
Schedule. 

(vii) "Deputation" means borrowing the services of employees of 

Centra/ State Governments./Publlc Sector 

Undertakings/Autonomous bodies; 

(vlii) "Direct Recruitment" means recruitment by calling the candidate 
from Employment Exchange/inviting applications through 
advertisement/entertaining applications from the Authority's 
eligible employees; 

Provided that a written test may be prescribed wherever deemed 

necessary by the Chairman as part of the process of direct recruitment. 

The Authority's employees, if recruited will be treated as direct recruits for 

the purposes of recruitment and will be governed by the governed by the 

Central Government rules regarding counting of past service. 

(lx) "Employee" means a person holding a regular post in the 
Authority other than Chairman, Director, Secretary and any other 
posts specified by the Central Government; 

(x) "Government" means the Central Government; 


(xi) "Pay" means the pay as defined under the Fundamental Rules 
and Supplementary Rules 

(xii) "Schedule" means the Schedule to these Regulations; 
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(xlll) "Service" means service in the Authority. 

(xiv) "Regulations" means regulations made under the Act. 

(xv) "Rules" means the Agricultural and Processed Food Products 
Export Development Authority Rules 1986 and any other rule 
made under the Act. 

4. Application: These regulations shall apply to all the posts In the 
Agricultural and Processed Food Products Export Development Authority 
mentioned In the schedule except that of the Chairman, Director, 
Secretary and any other posts specified by the Central Government. 

5. Scale of Pay, qualifications, method of Recruitment: The 

scales of pay attached to different posts in the service, the minimum 
qualifications required for recruitment t the posts and the method of 
recruitment shall be as specified In the Schedule. 

6. Reservations, Relaxations etc., in respect of certain 
categories of persons: Nothing in these Regulations shall affect 
reservations, relaxations, of age limit and other concessions required to 
be provided for the Scheduled Castes, the Scheduled Tribes and other 
special categories of persons in accordance with the orders issued by the 
Central Government from time to time. 

7. Power for Appointments: (1) All appointments except that 

of Chairman, Director and Secretary shall be made by the Chairman. 

(2) The Chairman shall be empowered In urgent cases and to meet 
exigencies of work, to make adhoc appointments to a vacancy without the 
selection being made by the Selection Committee if such vacancy Is In a 
post carrying a scale of pay, the maximum of which does not exceed 
Rs.16,500/- p.m. and such appointments shall be a for a period not 
exceeding 90 days at a time or one year in aggregate or till the 
appointment or promotion to such post Is made in accordance with these 
Rules, whichever Is earlier. 

8. Relaxation: Where the Chairman is of the opinion that it is 
necessary to do so, he may, by order for reasons to be recorded in 
writing, relax any of the provisions of these Recruitment Rules with 
respect to persons of Group D, C and B, category of posts. However, for 
Group A posts, any relaxation in the provisions of these rules shall be 
made only with the prior approval of the Government. 



Schedule 


Post-1 


Name of the 

Post 

No. of 

Post 

Classification 

Scale of 

Pay 

Whether 
Selection Post 
orNon.- 
Selection post 

Whether 
benefit of 
added years 
of service 
admissible 
under Rule 

30 erf CCS 
(pension) 
Rules, 1972 

Age limit 
for direct 
recruits 

Education and other Qualifications required for direct 
recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

Director 

1* 

♦Subject 

to 

variation 

dependent 

on 

workload. 

Group A 


Selection Post 

Not 

applicable 

Below 

50 

years* 



• The crucial date for deter mining the age limit shall be the dosing date for receipt of applications from candidates in India (other dan those in 
Andamans and Nicobar Islands and Lakshdeep). In case of recnritmot made through Employment Exdmge, the crucial date for determining the age 
limit shall be the date up to which the Employment Exchange is asked to submits the names. 





























Whether age and 

educational qualifications 
prescribed for direct 
recruits will apply in case 
of Promotees 

Period of probation, if 
any 

Method of RectL Whether by 
direct RectL Or by 
Deputation/Transfer and 
percentage of the vacancies to be 
filled by various methods 

In case of RectL By 
Promotion/Deputation/Transf 
er grades from which 
Promotion/Deputation 

Transfer to be made 

If Departmental Promotion 
Committee exists what is its 
composition 

9 

10 

11 

12 

13 

NO 

One year 

Promotion failing which by 
Deputation * 
failing which by Direct 
Recruitmait 

Secretary /General Manager 
with 7 years experience - 
Knowledge and previous 
experience will be essential 
basis forjudging suitability 
for Promotion — It shall be 
open to competent authority 
to relax the qualifying 
minimum experience 
required 

1. Chairman as Chairman of the 
committee 

2. Two members of tbe Board 
of Directors of the Authority. 

3. Joint Secretary of 

Department of Commerce, 
Ministry of Commerce and 
Industry 


* The initial period of deputation shall be for one year and ordinarily the total period shall not exceed three years maximum. 
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Post 2 


Name of the 
Post 

No. of Post 

Classification 

Scale of Pay 

Whether 

Selection 

Post or Non.- 

Selection 

post 

Whether 
benefit of 
added years 
of service 
admissible 
under Rule 

30 of CCS 
(pension) 
Rules, 1972 

Age limit for 
direct recruits 

Education and other Qualifications required for 
direct recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

Secretary 

1 

Group A 

12000-375- 

16500 

Selection 

Post 

Not 

Applicable 

50 Years • 

Essential: 

1. First Class or Second Class Master’s 

Degree. 

2. Not less than 10 years experience in a 

Group ‘A’ post in Govt,/Statutory Body/ 
Public Sector Undertaking in Genera] 
Administration Personnel/Financial 
Management/Marketing/LegaJ matters. 

Desirable : 

i. Membership of the Institute of 

Company Secretaries of India 

ii. A degree in Law. 


• The crucial date for determining the age limit shall be the closing date for receipt of applications from candidates in India (other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, the crucial date for determining the age limit shall be the date 
upto which the Employment Exchange is asked to submits the names. 



Whether age and 
educational qualifications 
prescribed for direct recruits 
will apply in case of 
Promotees 

Period of probation, if any 

Method of Rectt. Whether 
by direct Rectt. Or by 
Deputation/Transfer and 
percentage of the vacancies 
to be filled by various 
methods 

In case of Rectt. By 

Promot ion/Deputat iorvT ra 
nsfer grades from which 
Promot ion/Deputation 
Transfer to be made 

If Departmental Promotion 
Committee exists what is 
its composition 

9 

10 

It 

12 

13 

No 

One Year 

Promotion failing which by 
Deputation * 
failing which by Direct 
Recruitment 

Not less than 7 years 
experience at a 

corresponding level of 

Officers in the scale of Rs. 
10,000-15200 post in 

equivalent General 

A dm inistration/Personne 1/ 
Finance/Accounts/Marketi 
ng 

1. Chairman as Chairman 
of the committee 

2. Two members of the 
Board of Agricultural 
and Processed Food 
Products Export 
Development 

Authority. 

3. Director, Department 
of Commerce, 

Ministry of Commerce 
and Industry 

4. Director, Agricultural 

and Processed Food 
Products Export 

Development 

Authority 


* The initial period of deputation shall be for one year and ordinarily tbe total period shall not exceed three years maximum. 









Post-3 


Name of the 
Post 

No. of Post 

Classification 

Scale of Pay 

Whether 

Selection 

Post or Non.- 
Se lection 
post 

Whether 
benefit of 
added years 
of service 
admissible 
under Rule 

30 of CCS 
(pension) 
Rules, 1972 

Age limit for 

direct 

recruits 

Education and other Qualifications required for 
direct recruitment 

l 

2 

3 

4 

5 

6 

7 

8 

General 

Manager 

3 * 

♦Subject to 
variation 
dependent on 
workload. 

Group A 

12000-375- 

16500 

Selection 

Post 

Not 

Applicable 

50 Years • 

Essential: 

1. First or Second Class Master’s Degree.in 

Arts, Science or Commerce disciplines. 

2. Not less than 10 years experience at a 
relevant level of Officers. 

3. Knowledge of Import -Export Policy and 
Procedures. 

Desirable: 

Degree or diploma in food, Dairy Science, Meat 
Science, Horticulture, Market Research, 
management and packaging. 


• The crucial date for determining the age limit shall be the closing date for receipt of applications from candidates in India (other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, the crucial date for determining the age limit shall be the date 
upto which the Employment Exchange is asked to submits the names. 
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Whether age and educational 
qualifications prescribed for 
direct recruits will apply in 
case of Promotees 

Period of probation, if 
any 

Method of Rectt Whether 
by direct Rectt. Or by 
Deputation/Transfer and 
percentage of the vacancies 
to be filled by various 
methods 

In case of Rectt. By 
FTomotion/Deputation/T r 
ansfer grades from 
which 

Promotion/Deputation 
Transfer to be made 

If Departmental Promotion 
Committee exists what is its 
composition 

9 

10 

11 

12 

13 

No 

One Year 

Promotion failing which by 
Deputation * 

Failing which by Direct 
Recruitment 

Not less than 7 years 
experience at a 

corresponding level of 
Officers in the scale of 
Rs. 10,000-15200 

equivalent 

1. Chairman as Chairman 
of the Committee. 

2. Two members of the 
Board 

3. Director, Department of 

Commerce, Ministry of 
Commerce and 

Industry. 

4. Director, Agricultural 

and Processed Food 
Products Export 

Development 

Authority. 

5. An officer equivalent to 
group A officer of die 
Central Govt from 
reserved category 


* The initial period of deputation shall be for one year and ordinarily the total period shall not exceed three years maximum. 
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Post-4 


Name of the 
Post 

No. of Post 

Classification 

Scale of Pay 

Whether 

Selection 

Post or Non.- 

Selection 

post 

Whether 
benefit of 
added years 
of service 
admissible 
under Rule 

30 of CCS 
(pension) 
Rules, 1972 

Age limit for 
direct recruits 

Education and other Qualifications required for 
direct recruitment 

I 

2 

3 

4 

5 

6 

7 

8 

Deputy 

Director 

4 * 

* subject to 
variation 
dependent on 
workload 

Group A 

10,000-325- 

15200 

Selection by 
merit 

Not 

Applicable 

40 Years • 

Essential: 

1. Second Class Master’s Degree in Arts, 

Science or Commerce 

2. Not less than 7 years relevant experience at a 
corresponding level of Officers. 

3. Knowledge of Import - Export Policy and 
procedures.. 

Desirable: 

Degree or diploma in food. Dairy Science, Meat 
Science Horticulture, Market Research, 
management 


• The crucial date for determining the age limit shall be the closing date for receipt of applications from candidates in India (other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, the crucial date for determining the age limit shall be the date 
upto which the Employment Exchange is asked to submits the names. 
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Whether age and 
educational qualifications 
prescribed for direct 
recruits will apply in case 
of Promo tees 

Period of probation, if 
any 

Method of Rectt. 

Whether by direct 

Rectt. Or by 
Deputation/Transfer 
and percentage of the 
vacancies to be filled by 
various methods 

In case of Rectt. By 

Prom otion/Deputati on/Tran s 
fer grades from which 
Promotion/Depu tat i cm 
Transfer to be made 

If Departmental Promotion 
Committee exists what is its 
composition 

9 

10 

11 

12 

13 

No 

One Year 

Promotion failing 
which by Deputation 
foiling which by Direct 
Recruitment 

Not less than 7 years 
experience at a 
corresponding level of 
Officers in the scale of Rs. 

8,000-13500 equivalent 

1. Chairman as Chairman 
of the Committee 

2. Two members of the 

Board of Agricultural 
and Processed Food 
Products Export 

Development Authority. 

3. Director, Department of 
Commerce, Ministry of 
Commerce and Industry 

4. Director Agricultural and 
Processed Food Products 
Export Development 
Authority 

5. Secretary, Agricultural 
and Processed Food 
Products Development 
Authority 

6. An officer equivalent to 

group A officer of the 
Central Govt from 

reserved category 


* The initial period of deputation shall be for one year and ordinarily the total period shall not exceed three years maximum. 
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Post- 5 


Name of the 
Post 

No, of Post 

Classification 

Scale of Pay 

Whether 

Selection 

Post or Non- 

Selection 

post 

Whether 
benefit of 
added years 
of service 
admissible 
under Rule 

30 ofCCS 
(pension) 
Rules, 1972 

Age limit for 
direct recruits 

Education and other Qualifications required for 
direct recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

Deputy 
Director 
(Budget & 
Finance) 

I 

Group A 

10,000-325- 

15200 

Selection 

Post 

Not 

Applicable 

40 Years • 

Essential: 

1. Second Class Bachelor’s 

Degree in Arts, Science or Commerce 

2. Member of the Institute of Chartered 

3. Accountants/Cost and Works Accountants 
Not less than 7 years relevant experience at 
a corresponding level of responsibilities in 
the Management of Budget & Finance, 
Accounting Functions, in a public sector 
undertaking or a private company of repute. 

Desiralfte : 

Knowledge of Govt Budget and Financial 

Centre systems and procedure will be an 
advantage. 


• The crucial date for determining the age limit shall be the closing date for receipt of applications from candidates in India (other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, the crucial date for determining the age limit shall be the date 
upto which the Employment Exchange is asked to submits the names. 











Whether age and educational 
qualifications prescribed for 
direct recruits will apply in 
case of Promotees 

Period of probation, if 
any 

Method of Rectt. Whether 
by direct Rectt. Or by 
Deputation/Transfer and 
percentage of the 
vacancies to be filled by 
various methods 

In case of Rectt. By 
Promotkm/Deputation/Tra 
nsfer grades from which 
Promotion/Deputation 
Transfer to be made 

If Departmental Promotion 
Committee exists what is its 
composition. 

9 

10 

11 

12 

13 

No 

One Year 

Promotion failing which 
by Deputation * 
failing which by Direct 
Recruitment 

Not less than 7 years 
experience at a * 
corresponding level of 
Officers in the scale of 

Rs. 8,000-13500 
equivalent 

1. Chairman as Chairman of 
the Committee 

2. Two members of the 
Board of Directors of the 
Authority. 

3. Director, Department of 
Commerce, Ministry of 
Commerce and Industry. 

4. Director, Agricultural and 
Processed Food Products 
Development Authority 

5. Secretary, Agricultural 
and Processed Food 
Products Export 
Development Authority 

6. An officer equivalent to 
group A officer of the 
Central Govt from 
reserved category 


* The initial period of deputation shall be for one year and ordinarily the total period shall not exceed three years maximum. 













Post- 6 


Name of the 
Post 

No. of Post 

Classification 

Scale of Pay 

Whether 

Selection 

Post or Non.- 

Selection 

post 

Whether 
benefit of 
added years 
of service 
admissible 
under Rule 

30 of CCS 
(pension) 
Rules, 1972 

Age limit for 
direct recruits 

Education and other Qualifications required for 
direct recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

Deputy 

Director 

(C&I) 

1 

Group A 

Rs. 10,000- 
325-15200 

Selection 

Post 

Not 

Applicable 

40 Years • 

Essential: 

1. Second Class Masters Degree in Statistics;' 
Operational Research 

2. Not less than 7 years experience in 
supervisdry Capacity at a corresponding 
level of Officers in a public sector 
undertaking or reputed private company as 
systems analyst-cum-programmer 

3. Diploma in Business management. 


• The crucial date for determining the ^ge limit shall be the closing dale for receipt of applications from candidates in India (other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, the crucial date for determining the age lima- shall be the date 
upto which the Employment Exchange is asked to submits the names. 

















Whether age and educational 
qualifications prescribed for 
direct recruits will apply in 
case of Promotees 

Period of probation, if 
any 

Method of Rectt. Whether 
by direct Rectt. Or by 
Deputation/Transfer and 
percentage of the 
vacancies to be filled by 
various methods 

In case of Rectt. By 

Prom otion/Deputation/ ITans fe 
r grades from which 

Prom o rionDeputation 

Transfer to be made 

If Departmental Promotion 
Committee exists what is its 
composition 

9 

10 

11 

12 

13 

No 

One Year 

Promotion foiling which 
by Deputation * 

Failing which by Direct 
Recruitment 

Not less than 7 years 
experience at a corresponding 
level of Officers in the scale of 
Rs. 8,000-13500 or equivalent 

1. Chairman as Chairman of the 
Committee 

2. Two members of the Board of 
Directors of the Authority. 

* 

3. Director, Department of 
Commerce, Ministry of 
Commerce and Industry. 

4. Director, Agricultural and 
, Processed Food Products 

Export Development » 
Authority 

5. Secretary, Agricultural and 
Processed Food Products 

Export Development 

Authority. 

6. An officer equivalent to group 

A officer of die Central Govt, 
from the reserved category 


* The initial period of deputation shall be for one year and ordinarily the total period shall not exceed three years maximum. 







Post- 7 


Name of the 
Post 

No. of Post 

Classification 

Scale of Pay 

Whether 

Selection 

Post or Non.- 

Selection 

post 

Whether 
benefit of 
added years 
of service 
admissible 
under Rule 

30 of CCS 
(pension) 
Rules, 1972 

Age limit for 
direct recruits 

Education and other Qualifications required for 
direct recruitment 

1 

2 

3 

4 

5 

6 

7 

3 

Manager 

1 

Group A 

Rs. 10,000- 
325-15200 


Not 

Applicable 

40 Years • 

Essential: 

1. Master’s Degree preferably in Business 
Administration 

2. Not less than 7 years relevant experience in 
any organisation in one or more of the 
following areas : 

(a) Establishment & administration 

(b) Recruitment and Training 

(c) Labour and man Power management 

Desirable : 

Experience in the field of purchases and 
hiring. 


• The crucial date for determining the age limit shall be the closing date for receipt of applications from candidates in India (other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, the crucial date for determining the age limit shall be the date 
upto which the Employment Exchange is asked to submits the names. 
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Whether age and 
.educational qualifications 
prescribed for dfrect recruits 
will apply in case of 
Promotees 

Period ofprobation’ if ■ 

iffly 



If Departmental Promotion Committee 
exists what is its composition 

9 

10 

ii 

12 

13 

No 

One Year 

Promotion failing which by 
Deputation * 

Failing which by Direct 
Recruitment 

Not less than 7 years 
experience at a 
corresponding level of 
Officers in the scale of Rs. 
8,000-13500 equivalent 

1. Chairman as Chairman of the 
committee 

2. Two members of the Board of 
Directors of the Authority.z 

3. Director, Department of Commerce, 
Ministry of Commerce and Industry 

4. Director, Agricultural and Processed 
Food Products Export Development 
Authority. 

5. Secretary, Agricultural and 

Processed Food Products Export 
Development Authority 

6. An officer equivalent to group A 
officer of the Central Govt from die 
reserved category 


* The Liitial period of deputation shall be for one year and ordinarily the total period shall not exceed three years maximum. 
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Post- 8 


Name of the 
Post 

No. of Post 

Classification 

Scale of Pay 

Whether 

Selection 

Post or Non.- 
Se lection 
post 

Whether 
benefit of 
added years 
of service 
admissible 
under Rule 

30 of CCS 
(pension) 
Rules, 1972 

Age limit for 
direct recruits 

Education and other Qualifications required 
for direct recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

Assistant 

Secretary 

1 

Group A 

8,000-275- 

13,500 

Selection 

Post 

Not 

Applicable 

1 

Essential: 

(1) Master Degree in Arts Science or 
Commerce from a recognised University 

(2) Passed the intermediate Examination of 
the Institute of Company Secretary. 

(3) Not less than 7 years relevant experience 
at a corresponding level of Officers. 

(4) Knowledge of Import-Export Policy and 
Procedures 

Desirable: 







■ 

(1) Member of the Institute of Company 
Secretaries. 

(2) A degree in Law or Business 

Management will be considered as 
Additional qualification. 

Desirable : Experience in the field of 
purchases and hiring. 


• The crucial date for determining the age limit shall be the dosing date for receipt of applications from candidates in India (other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, the crucial date for determining the age limit shall be the date 
upto which the Employment Exchange is asked to submits the names. 
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Whether age and 
educational 

qualifications prescribed 
for direct recruits will 
apply in case of 
Promotees 

Period of probation, if 
any 

Method of Rectt. 

Whether by direct Rectt 
Or by 

DeputationTransfer and 
percentage of the 
vacancies to be filled by 
various methods 

In case of Rectt By 
Promotion/Deputation/Transfer 
grades from which 
Promotion/Deputation Transfer to be 
made 

If Departmental Promotion Committee 
exists what is its composition 

9 

10 

n 

12 

13 

No 

Oi>e Year 

Promotion failing which 
by Deputation * 
foiling which by Direct 
Recruitment 

Not less than 5 years experience at 
corresponding level of Officers in the 
scale of Rs. 6500-10500 or 8 years in 
the scale of 5500-9000 

1. Chairman as Chairman of the 
committee 

2. Two members of the Board of 
Directors of the Authority. 

3. Director, Department of 

Commerce, Ministry of 

Commerce and Industry 

4. Director, Agricultural and 
Processed Food Products Export 
Development Authority 

5. Secretary, Agricultural and 
Processed Food Products Export 
Development Authority 

6. An officer equivalent to group A 
officer yf the Central Govt from 
the reserved category 


* The initial period of deputation shall be for one year and ordinarily the total period shall not exceed three years maximum. 
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Post- 9 


Name of the 
Post 

No. of Post 

Classification 

Scale of Pay 

Whether 

Selection 

Post orNon.- 

Selection 

post 

Whether 
benefit of 
added years 
of service 
admissible 
under Rule 

30 of CCS 
(pension) 
Rules, 1972 

Age limit for 
direct recruits 

Education and other Qualifications required for 
direct recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

Assistant 

Director 

6* 

* subject to 
variation 
dependent on 
workload 

Group A 

8,000-275- 

13,500 

Selection 

Post 

Not 

Applicable 

35 Years • 

Essential: 

1. Second Class masters Degree in Arts, 
Science or Commerce Disciplines. 

2. Not less than 7 years relevant experience at 
a Corresponding level of Officers. 

3. Knowledge of Import-Export Policy and 
Procedures. 

Desirable: 

Degree or Diploma in Food, Dairy Science, 
Meat Science, Horticulture, Market Research, 
Management and Packaging. 


• The crucial date for determining the age limit shall be the closing date for receipt of applications from candidates in India (other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, the crucial date for determining the age limit shall be the date 
upto which the Employment Exchange is asked to submits the names. 








Whether age and 
educational 

qualifications prescribed 
for direct recruits will 
apply in case of 
Promotees 

Period of probation, if 
any 

Method of Rectt 
Whether by direct 

Rectt. Or by 
Deputation/Transfer 
and percentage of the 
vacancies to be filled 
by various methods 

In case of Rectt. By 
Promotion/Deputation/Transfer grades 
from which Promotion/Deputation 
Transfer to be made 

If Departmental Promotion Committee 
exists what is its composition 

9 

10 

11 

12 

13 

No 

One Year 

Promotion failing 
which by 

Deputation * 
failing which by 

Direct Recruitment 

Not less than 5 years experience at 
corresponding level of Officers in the 
scale of Rs. 6500-10500 or 8 years in 
the scale of 5500-9000 

1. Chairman as Chairman of the 
Committee. 

2. Two members of the Board of 
Directors of the Authority. 

3. Director, Department of 

Commerce, Ministry of Commerce 
and Industry. 

4. Director, Agricultural and 

Processed Food Products Export 
Development Authority. 

5. Secretary, Agricultural and 

Processed Food Products Export 
Development Authority 

6. An officer equivalent to group A 
officer of Central Govt from the 
reserved category 


* The initial period of deputation shall be for one year and ordinarily the total period shall not exceed three years maximum. 
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Post- 10 


Name of the 
Post 

No. of Post 

Classification 

Scale of Pay 

Whether 

Selection 

Post or Non.- 

Selection 

post 

Whether 
benefit of 
added years 
of service 
admissible 
under Rule 

30 ofCCS 
(pension) 
Rules, 1972 

Age limit for 
direct recruits 

Education and other Qualifications required for 
direct recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

Assistant 

Director 

(Public 

Relations) 

i 

Group A 

8,000-275- 

13.500 

Selection 

Post 

Not 

Applicable 

35 Years * 

Essential: 

1. Bachelor‘s Degree in Arts, Science or 
Commerce from a recognised University’. 

2. 7 years relevant experience at a 
corresponding level or Officers, preferably in 
Govt. Organisation. 

Desirable: 

Previous Experience of relevant field with Gov't. 
Offices and organisations and working familiarity 
with their procedures and hierarchies 


• The crucial date for determining the age limit shall be the closing date for receipt of applications from candidates in India (other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, the crucial date for determining the age limit shall be the date 
upto which the Empiovment Exchange is asked to submits the names. 
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WlK&crageand 

prescribed for deed 
recruits will apply n case 
of Promoters 

Period of probation, if 
any 

Method of Rectt. Whether 
by direct Rectt Or by 
Deputation/Transfer and 
percentage of the 
vacancies to be filled by 
various methods 

In case of Rectt. By 

Prom ot i on/Dep utation/T rans fer 
grades from which 
PromotionfDeputation Transfer 
to be made 

If Departmental Promotion Committee 
exists what is its composition 

9 

10 

11 

12 

13 

No 

One Year 

Promotion failing which 
by Deputation * 
failing which by Direct 
Recruitment 

Not less than 5 years 
experience at corresponding 
level of Officers in the scale of 
Rs. 6S0G-10500 or 8 years in 
the scale of 5500-9000 

1. Chairman as Chairman of the 
Committee 

2. Two members of the Board of 
Directors of the Authority. 

3. Director, Department of 

Commerce, Ministry of Commerce 
and Industry 

4. Director, Agricultural and 

Processed Food Products Export 
Development Authority'. 

5. Secretary, Agricultural and 

Processed Food Products Export 
Development Authority . , 

6. An officer equivalent to group A 
officer of the Central Govt, from 
the reserved category 


* The nitkd period of deputation shall be for one year and ordinarily the total period shall not exceed three years maximum. 


Post- 11 


Name of the 
Post 

No, of Post 

Classification 

Scale of Pay 

Whether 

Selection 

Post or Non.- 
Se led ion 
post 

Whether 
benefit of 
added years 
of service 
admissible 
under Rule 

30 of CCS 
(pension) 
Rules, 1972 

Age limit for 
direct recruits 

Education and other Qualifications required for 
direct recruitment 

1 

2 

■> 

J 

4 

5 

6 

7 

8 

Assistant 
Director 
(Fair and 
Exhibitions) 

i 

Group A 

8,000-275- 

13,500 

Selection 

Post 

Not 

Applicable 

35 Years * 

Essential : 

(1) Minimum Batchelor Degree in Arts, 

Science or Commerce from a recognised 
University. 

(2) 7 years relevant experience at a 
corresponding level of Officers, preferably 
in Govt, or Govt. Organisation. 

Desirable : 

(1) Appropriate qualification in the areas of 
media and publicity will be given additional 
weightage. 


• The crucial date for determining the age limit shall be the closing date for receipt of applications from candidates in India (other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, the crucial date for determining the age limit shall be the date 
upto which the Employment Exchange is asked to submits the names. 
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Whether age and 
educational 

qualifications prescribed 
for direct recruits will 
apply in case of 
Promotees 

Period of probation, if 
any 

Method of Rectt. 

Whether by direct Rectt 
Orbv 

Deputat iorT racks fer aid 
percentage of the 
y accedes to be filled by 
vaious methods 

In case of Rectt. By 

Pr ontottonDeputatiorcTransfer 
grades from which 

Promotkra Tteptaatkm Transfer to 
be made 

If Departmental Promotion Committee 
exists what is its composition 

9 

10 

1! 

12 

13 

No 

One Year 

Promotioa ftStog which 
by Deputation * 
failing which by Direct 
Recruitment 

Not less than 5 years experience at 
corresponding level of Officers in 
the scale of Rs. 6500-10500 or 7 
years in the scale of 5500-9000 

1 . 

2. 

Chairman as Chairman of the 
Committee 

Two members of the Board of 
Directors of the Authority. 





3. 

Director, Department of 

Commerce. Ministry of Commerce 
and Industry 





4. 

Director, Agricultural and 

Processed Food Products Export 
Development Authority. 





5. 

Secretary, Agricultural and 

Processed Food Products Export 
Development Authority. 





6. 

An officer equivalent to group A 
officer of the Central Govt, from 
the reserved category __ 


* The initial period of deputation shall be for one year and ordinarily the total period shall not exceed three years maximum. 
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Post- 12 


Name of the 
Post 

No. of Post 

Classification 

Scale of Pay 

Whether 

Selection 

Post or Non,- 

Selection 

post 

Whether 
benefit of 
added years 
of service 
admissible 
under Rule 

30 of CCS 
(pension) 
Rules, 1972 

Age limit for 
direct recruits 

Education and other Qualifications required for 
direct recruitment 

1 

2 

“1 

4 

5 

6 

7 

8 

Private 
Secretary to 
Chairman 

i 

Group B 

6500-200- 

10500 

Selection 

Post 

Not 

Applicable 

30 Years • 

Essentia]: 

1. Second Class Bachelor’s Degree in Arts 
Science or Commerce from a recognised 
University. 

2. Not less than 5 years experience at a 
corresponding level as Private Secretary to 
Chief Executive/Senior Executive of Public 
Sector Undertaking or a Private company of 
repute. 

3. Should have good command of English and 
should be able to handle routine 
correspondence in detail. 

Desirable : 

Not less than 7 years experience at a 

corresponding level of Officer 8 in the scale of 

Rs. 5000-8000. 


• The crucial date for determining the age limit shall be the closing date for receipt of applications from candidates in India (other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, the crucial date for determining the age limit shall be the date up 
to which the Employment Exchange is asked to submits the names. 


Whether age and educational 
qualifications prescribed for 
direct recruits will apply in 
case of Promotees 

Period of probation, if 
any 

Method of Rectt. 

Whether by direct Rectt. 
Or by 

Deputation/Transfer and 
percentage of the 
vacancies to be filled by 
various methods 

In case of Rectt. By 

Prom ot ionDepu tat i onT ransfer 
grades from which 

Promotion.Deputation Transfer 
to be made 

If Departmental Promotion 

Committee exists what is its 
composition 

9 

10 

11 

12 

13 

No 

Two Year 

Promotion failing which 
by Deputation * 

Failing which by Direct 
Recruitment 

Not less than 6 years 
experience at a corresponding 
level of Officers in the scale of 
Rs. 5000-8000. 

1. Chairman as Chairman of the 
Committee 

2. Two members of the Board of 
Directors of the Authority. 

3. Director, 

4. Secretary, 

5. An officer equivalent to group A 
officer of the Central Govt from 
the reserved category 


* The initial period of deputation shall be for one year and ordinarily the total period shall not exceed three years maximum. 
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Post- 13 


Naneoftiic 

Post 

No of Post 

Classification 

Scale of Pay 

Whether 

Selection 

Post or Non.- 

Selection 

post 

Whether 
benefit of 
added years 
of service 
admissible 
under Rule 

30 of CCS 
(pension) 
Rules, 1972 

Age limit for 

direct 

recruits 

Education and other Qualifications required for 
direct recruitment 

i 

2 

3 

4 

5 

6 

7 

8 

Accounts 

officer 

1 

Group '8' 

7450-225- 

11500 

Selection 

Post 


35 years • 

Intermediate CA or ICWA with 3 years experience 
in Accountancy 

Or 

Pass in SAS Examination in Auditing 
/Accountancy 

Or 

Post Graduate Degree in Commerce with 7 years 
experience in Auditing'Accountancy 


• The crucial date for determining the age limit shall be the closing date for receipt of applications from candidates in India (other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, the crucial date for determining the age limit shall be the date 
itpto which the Employment Exchange is asked to submits the names. 







Whether age and 
educational qualifications 
prescribed for direct recruits 
will apply in case of 
Promotees 

Period of probation, if 
any 

Method of Rectt. Whether 
by direct Rectt. Or by 
Deputation/Transfer and 
percentage of the vacancies 
to be filled by various 
methods 

In case of Rectt. By 

P rom ot i on/Deputation/T ran sfer 
grades from which 

Promotion/Deputalion Transfer 
to be made 

If Departmental Promotion 

Committee exists what is its 
composition 

9 

10 

11 

12 

13 

No 

One Year 

Promotion failing which by 
Deputation * 
failing which by Direct 
Recruitment 

Not less than 5 years experience 
at a corresponding level of 

Officer in the scale of Rs. 5500- 
9000. 

1. Chairman as Chairman of the 
Committee 

2. Two members of the Board of 
Directors of the Authority. 

3. Director. 

4. Secretary, 

5. An officer equivalent to group 

A officer of the Central govt, 
from the reserved category 


* The initial period of deputation shall be for one year and ordinarily the total period shall not exceed three years maximum. 




1345 GI/2001—14. 


Post- 14 


Name of the 
Post 

No. of Post 

Classification 

Scale of Pay 

Whether 

Selection 

Post or Non.- 

Selection 

post 

Whether 
benefit of 
added years 
of serv ice 
admissible 
under Rule 

30 of CCS 
(pension) 
Rules, 1972 

Age limit for 
direct recruits 

Education and other Qualifications required for 
direct recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

Publicity 

Officer 

1 

Group B 

5500-175- 

9000 

Non 

selection 

Not 

Applicable 

1 

Essential: 

1. Post Graduate Degree from a recognised 
University 

2. 5 years experience in publicity. 

Desirable: 

Post Graduate Degree/Diploma in 
Joumalism/Advertisement 


• The crucial date for determining the age limit shall be the closing date for receipt of applications from candidates in India (other than those in Andamams and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, the crucial date for determining the age limit shall be the date 
up which the Employment Exchange is asked to submits the names. 


o 
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Whether age and 
educational qualifications 
prescribed for direct 
recruits will apply in case 
of Promotees 

Period of probation, if 
any 

Method of Recti. Whether 
by direct Rectt. Or by 
Deputation-Transfer and 
percentage of the vacancies 
to be filled by various 
methods 

In case of Rectt By 

Prom otion/Deputati on/Tran sfe 
r grades from which 

Prom otkm/Deputation 

Transfer to be made 

If Departmental Promotion Committee 
exists what is its composition 

9 

10 

11 

12 

13 

No 

Two Year 

Promotion failing which by 
Deputation * 
failing which by Direct 
Recruitment 

Not less than 3 years 
experience at a corresponding 
level of Officers in the scale of 
Rs. 5000-8000 tiz.. Assistants 
and Stenographer Gr. 1. 

1. Chairman as Chairman of the 
Committee 

2. Two members of the Board of 
Directors of the Authority. 

3. Director, 

4. SecreGtry, 

5. An officer erpovakaf to group A 
officer of the Central Govt from 
the reserved category 


* The initial period of deputation shall be for one year and crtfiasaify the totai period shaft not exceed three years maximum. 











Post- 15 


Name of the 
Post 

No. of Post 

Classification 

Scale of Pay 

Whether 

Selection 

Post or Non.- 

Selection 

post 

Whether 
benefit of 
added years 
of service 
admissible 
under Rule 

30 of CCS 
(pension) 
Rules, 1972 

Age limit for 
direct recruits 

Education and other Qualifications required for 
direct recruitment 

1 

2 

3 

4 

5 

6 

7 

% 

Commodity 

Officer 

1 

Group B 

5500-175- 

9000 

Non- 

seiection 

Not 

Applicable 

30 Years • 

Essential: 

1. Post Graduate Degree ta Science or Hems. 
Degree m Agriculture Science from a 
recognised University. 

2. 5 years relevant experience in a reputed 
Company dealing in Production/Export of 
food items. 

DesiraHe : 

Degree or Diploma hi Food, Dairy or Meat 

Science or Horticulture from a recognised 
University /Institute. 


• The crucial date for determining the age limit shaH be the closing date for receipt of applicatiors fee® candidates in India (other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, tb : crucial date for determining the age limit shall be the date up 
o which the Employment Exchange is asked to submits the names. 
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Whether age and 
educational 

qualifications prescribed 
for direct recruits will 
apply in case of 
Pnomotees 

Period of probation, if 
any 

Method of Rectt Whether 
by direct Rectt Or by 
Deputation/Transfer and 
percentage of the vacancies 
to be filled by various 
methods 

In case of Rectt By 
Promotion/Deputati on/Transfer 
grades from which 
Promotkm/Deputation Transfer to 
be made 

If Departmental Promotion 

Committee exists what is its 
composition 

9 

10 

11 

12 

13 

No 

Two Years: 

Promotion failing which by 
Deputation * 
failing which by Direct 
Recruitment 

Not less than 3 years experience at 
a corresponding level of Officers 
in the scale of Rs. 5000-8000 vi z.. 
Assistants and Stenographer Gr. I. 

1. Chairman as Chairman of the 
Committee 

2. Two members of the Board of 
Directors of the Authority. 

3. Director, 

4. Secretary.. 

5. An officer equivalent to group A 
officer of the Central Govt, from 
the reserved category 


* The initial period of deputation shall be for one year and ordinarily the total period shall not exceed three years maximum. 
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Post- 16 


Name of the 
Post 

No. of Post 

Classification 

Scale of Pay 

.Whether 

Selection 

Post or Non.- 

Selection 

post 

Whether 
benefit of 
added years 
of service 
admissible 
under Rule 

30 of CCS 
(pension) 
Rules, 1972 

Age limit for 
direct recruits 

Education and other Qualifications required for 
direct recruitment 

1 

2 

3 

4 

• 5 

6 

7 

8 

Research 

Officer 

1 

Group ‘B’ 

5500-175- 

9000 

Nofti" 
selection 

Not ^ 

Applicable 

‘ 30 Years • 

Essential: 

1. Post Graduate Degree in Arts, Science/ 
Commerce from a recognised University. 

2. 5 years relevant experience in a reputed 
institution/ Govt. Organisation/ reputed 
private organisation. 

Desirable: 

Degree or Diploma in Market Research, 
Packaging, Statistics, Data Collections from a 
recognised Institution. 


• The crucial date for determining the age limit shall be the dosing date for receipt of applications from candidates in India (other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, the crucial date for determining the age limit shall be the date 
upto which the Employment Exchange is asked to submits the names. 












Whether age and 
educational 

qualifications prescribed 
for direct recruits will 
apply in case of 
Promotees 

Period of probation, if 
any 

Method of Rectt 

Whether by direct Rectt. 
Or by 

Deputation/Transfer and 
percentage of the 
vacancies to be filled by 
various methods 

In case of Rectt. By 
Promotion/Deputation/Tra 
nsfer grades from which 
Prom otion/De pu tation 
Transfer to be made 

If Departmental 
Promotion 

Committee exists 
what is its 
composition 

9 

10 

11 

12 

13 

No 

Two Year 

Promotion failing which 
by Deputation * 
failing which by Direct 
Recruitment 

Not less than 3 years 
experience at a 
corresponding level of 
Officers in the scale of Rs. 
5000-8000. Viz., 

Assistants and 

Stenographer Gr. 1 

1. Chairman as 
Chairman of the 
Committee 

2. Two members of 
the Board of 
Directors of the 
Authority. 

3. Director, 

4. Secretary, 

5. An officer 
equivalent to 
group A officer 
of the Central 
Govt from the 
reserved 
category 


* The initial period of deputation shall be for one year and ordinarily the total period shall not exceed three years maximum. 
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Post- 17 


Name of the 
Post 

No. of Post 

Classification 

Scale of Pay 

Whether 

Selection 

Post or Non.- 

Selection 

post 

Whether 
benefit of 
added years 
of service 
admissible 
under Rule 

30 of CCS 
(pension) 
Rules, 1972 

Age limit for 

direct 

recruits 

Education and other Qualifications required for 
direct recruitment 

1 

2 

J 

4 

5 

6 

7 

8 

Field Officer/ 

Information 

Officer 

5 * 

Subject to 
variation 
dependent on 
workload 

Group ‘B’ 

5500-175- 

9000 

Non¬ 

selection 

Not 

Applicable 

30 yean: • 

Essential: 

(i) Post Graduate in Science Arts/Commerce 

from a recognised University, 2-3 years 
relevant experience in a reputed 
organisation/Govt. Organisation 

Desirable : 

Degree Diploma in Market Research, Packaging, 
Statistics or Data collection from a recognised 
institution. 


• The crucial date for determining the age limit shall be the closing date for receipt of applications from candidates in India (other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, the crucial date for determining the age limit shall be the date 
upto which the Employment Exchange is asked to submits the names. 






Whether age and 
educational 

qualifications prescribed 
for direct recruits will 
apply in case of 
Promotees 

Period of probation, if 
any 

Method of Rectt. 

Whether by direct Rectt. 
Or by 

Deputation/Transfer and 
percentage of the 
vacancies to be filled by 
various methods 

In case of Rectt. By 
PromotioaT>eputation/T ra 
nsfer grades from which 
Promotion/Deputation 

Transfer to be made 

If Departmental 
Promotion 

Committee exists 
what is its 
composition 

9 

10 

11 

12 

13 

No 

Two Years 

Promotion failing which 
by Deputation * 
failing which by Direct 
Recruitment 

Not less than 3 years 
experience at a 
corresponding level of 
Officers in the scale of Rs. 
5000-8000.viz., Assistants 
and Stenographer Gr. 1 

1. Chairman as 

Chairman of the 
Committee 

2. Two members of 
the Board of 
Directors of the 
Authority. 

3. Director 

4. Secretary 

5. An officer 
equivalent to 
group A officer 
of the Central 
Govt from the 
reserved 
category 


* The initial period of deputation shall be for one year and ordinarily the total period shall not exceed three years maximum. 
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1345 GI/2001—15 


Post- 18 


Name of the 
Post 

No. of Post 

Classification 

Scaie of Pay 

Whether 

Selection 

Post or Non.- 

Selection 

post 

Whether 
benefit of 
added years 
of service 
admissible 
under Rule 

30 of CCS 
(pension) 
Rules, 1972 

Age limit for 

direct 

recruits 

Education and other Qualifications required for 
direct recruitment 

l 

2 

3 

4 

S 

6 

7 

8 

Accountant 

1 

Group 'B’ 

5500-175- 

9000 

Non¬ 

selection 

Not 

Applicable 

30 Years • 

(i) Degree in Commerce with Auditing & 
Accountancy as subjects and 6 years 
experience in Auditing/Accountancy 

OR 

(ii) Pass in SAS/JAO examination conducted 
by the C& AG/MinistrieS of Government 
of India. 


• The crucial date for determining the age limit shall be the closing date for receipt of applications from candidates in India (other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, the crucial date for determining the age limit shall be the date 
upto which the Employment Exchange is asked to submits the names. 
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Whether age and 
educational 

qualifications prescribed • 
for direct recruits will 
apply in case of 

Promotees 

Period of probation, if 
any 

Method of Rectt. Whether 
by direct Rectt. Or by 
Deputalion/Transfer and 
percentage of the vacancies 
to be filled by various 
methods 

In case of Rectt By 
Promotion/Deputat'.oaTransfer 
grades from which 
Promotion/Deputation Transfer to 
be made 

If Departmental Promotion 

Committee exists what is its 
composition 

9 

10 

11 

12 

13 

No 

Two Years 

Promotion failing which by 
Deputation * 
failing which by Direct 
Recruitment 

Not less than 3 years experience at 
a corresponding level of Officers 
in the scale of Rs. 5000-8000 viz. 
Assistants and Stenographer Gr.l 
or six years as Cashier in the scale 
of Rs.4000-6000 

1. Chairman as Chairman of the 
Committee 

2. Two members of the Board of 
Directors of the Authority. 

3. Director 

4. Secretary 

5. An officer equivalent to group A 
officer of the Central Govt, from 
the reserved category 


* The initial period of deputation shall be for one year and ordinarily the total period shall not exceed three years maximum. 







Post- 19 


Name of the 
Post 

No. of Post 

Classification 

Scale of Pay 

Whether 

Selection 

Post or Non- 

Selection 

post 

Whether 
benefit of 
added years 
of service 
admissible 
under Rule 

30 of CCS 
(pension) 
Rules, 1972 

Age limit for 

direct 

recruits 

Education and other Qualifications required for 
direct recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

Computer 

Programmer 

2 * 

* Subject to 
variation 
dependent on 
work load 

Group ‘B’ 

5500-175- 

9000 

Non¬ 

selection 

Not 

Applicable 

30 Years * 

(i) Graduate in Science/Maths/Computer 

Science 

(if) Short-term Courses in Computer 

Programming and Data Base 

Management System for 6 months/one 
year from a recognised 
University/Institution of repute 
(iii) 3 years experience in programming in 

Fourth Generational language using 
relational Data base Management System 
out of which one year Minimum on 

computers. 


• The crucial date for determining the age limit shall be the closing date for receipl of applications from candidates in India (other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Emplos m nt Exchange, he crucial date for determining the age limit shall be the date 
upto which the Employment Exchange is asked to submits the names. 
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Whether age and 
educational qualifications 
prescribed for direct 
recruits will applj in case 
of Promotees 

Period of probation, if 
any 

Method of Rectt. Whether 
by direct Rectt Or by 
Deputation/Transfer and 
percentage of the vacancies 
to be filled by various 
methods 

Ln case of Rectt By 

Prom otion/Deputat i on/T rans fer 
grades from which 
Promotion/Deputation Transfer 
to be made 

If Departmental Promotion Committee 
exists what is its composition 

9 

10 

11 

12 

13 

No 

Two Years * 

Promotion failing which by 
Deputation * 
failing which by Direct 
Recruitment 

Not less than 3 years 
experience as Data Entry 
Operator Gr. C. 

1. Chairman as Chairman of the 
Committee 

2. Two members of the Board of 
Directors of the Authority. 

3. Director 

4. Secretary 

5. An officer equivalent to group A 
officer of the Central govt from 
the reserved category 


* The initial period of deputation shall be for one year and ordinarily the total period shall not exceed three years maximum. 
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Post-20 


Name of the 
Post 

No. of Post 

Classification 

Scale of Pay 

Whether 

Selection 

Post or Non.- 

Selection 

post 

Whether 
benefit of 
added years 
of service 
admissible 
under Rule 

30 of CCS 
(pension) 
Rules, 1972 

Age limit for 

direct 

recruits 

Education and other Qualifications required for 
direct recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

Data Entry 
Operator 

Gr. B 

1 

Group ‘C’ 

4500-125- 

7000 

Non- 

selection 

Post 

Not 

Applicable 

25 • 

Essential: 

1. Graduate in Science/ Maths/Computer 

Science from a recognised University with 
minimum 6 months Diploma Course in 
Computer from a University/ Institute. 

2. Two years relevant experience in Computer 
Operation or /Mini/PC’s 

Desirable: 

1 Working knowledge under UN LX/LAN 
environment and on Software of word processing. 
RDBMS and spreadsheet 


• The crucial date for determining the age limit shall be the closing date for receipt of applications from candidates in India (other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, the crucial date for determining the age limit shall be the date 
upto which the Employment Exchange is asked to submits the names. 
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Whether age and 
educational 

qualifications prescribed 
for direct recruits will 
apply in case of 
Promotees 

Period of probation, if 
any 

Method of Rectt. Whether by 
direct Rectt Or by 
Deputation/Transfer and 
percentage of the vacancies to be 
filled by various methods 

In case of Rectt. By 

Promot i on/Deputat i on/Tra 
nsfer grades from which 
Promotion/Deputation 
Transfer to be made 

If Departmental Promotion Committee 
exists what is its composition 

9 

10 

11 

12 

13 

No 

Two Years 

Promotion failing which by 
Deputation * 
failing which by Direct 
Recruitment 

Data Entry Operator Gr. 

B w'ith 3 years 
experience. 

1. Director as Chairperson 

2. Secretary 

3. General Manager 

4. Grade-A Officer in charge of 
Personnel Administration 


* The initial period of deputation shall be for one year and ordinarily the total period shall not exceed three years maximum. 


Post- 21 


Name of the 
Post 

No. of Post 

Classification 

Scale of Pay 

Whether 

Selection 

Post orNon.- 

Selection 

post 

Whether 
benefit of 
added years 
of service 
admissible 
under Rule 

30 of CCS 
(pension) 
Rules, 1972 

Age limit for 

direct 

recruits 

Education and other Qualifications required for 
direct recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

P.A to 
Chairman 

I 



Non - 
Selection 

Post 

Not 

Applicable 

25 Years • 

Graduate with 120 w.p.m in shorthand in 40 
w.p.m in typewriting. 


• The crucial date for determining the age limit shall be the closing date for receipt of applications from candidates in India (other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, the crucial date for determining the age limit shall be the date 
upto which the Employment Exchange is asked to submits the names. 
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Whether age and 
educational qualifications 
prescribed for direct 
recruits will apply in case 
of Promotees 

Period of probation, if any 

Method of Rectt. Whether 
by direct Rectt. Or by 
Deputation/Transfer and 
percentage of the vacancies 
to be filled by various 
methods 

In case of Rectt. By 

Prom ot i on/De putation/Tran sfe 
r grades from which 
Promotion/Deputation 

Transfer to be made 

If Departmental Promotion 

Committee exists what is its 
composition 

9 

10 

11 

12 

13 

No 

Two Years 

By promotion failing w r hkh 
by direct recruitment 

Not less than 3 years 
experience at a corresponding 
level of Officers in the scale of 
Rs. 4000-6000 

And Shorthand Speed of 120 
w.p.m 

1. Director as Chairperson 

2. Secretary 

3. General Manager 

4. Grade-A Officer in charge of 
Personnel Administration 


Post- 22 


Name of the 

Post 

No. of Post 

Classification 

Scale of Pay 

Whether 

Selection 

Post or Non.- 

Selection 

post 

Whether 
benefit of 
added yean 
of sendee 
admissible 
under Rule 

30 of CCS 
(pension) 
Rules, 1972 

Age limit for 

direct 

recruits 

Education and other Qualifications required for 
direct recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

Stenographer 
(Grade I) 

5 * 

* Subject to 
variation 
dependent 
on work 
load 

Group L C' 

5000-150- 

8000 

Non¬ 

selection 

Not 

Applicable 

25 Years • 

Graduate with 120 w.p.m in shorthand in 40 
w.p.m in typewriting. 


• The crucial date for determining the age limit shall be the closing date for receipt of applications from candidates in India (other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, the crucial date for determining the age limit shall be the date 
upto which the Employment Exchange is asked to submits the names. 




Whether age and 
educational 

qualifications prescribed 
for direct recruits will 
apply in case of 
Promotees 

Period of probation, if 
any 

Method of Rectt Whether by 
direct Rectt. Or by 
Deputation/Transfer and 
percentage of the vacancies to 
be filled by various methods 

In case of Rectt. By 

Pro m otio n/Deputal i on/T ransfer 
grades from which 
Promotion/Deputation Transfer to 
be made 

If Departmental Promotion 
Committee exists what is its 
composition 

9 

10 

11 

12 

13 

No 

Two Years 

Promotion failing which by 
Deputation * 
failing which by Direct 
Recruitment 

Not less than 3 years experience 
at a corresponding level of 

Officers in the scale of Rs. 4000- 
6000 

And Shorthand Speed of 120 
w.p.m 

!. Director as Chairperson 

2. Secretary 

3. General Manager 

4. Grade-A Officer in charge of 
Personnel Administration 


* The initial period of deputation shall be for one year and ordinarily the total period shall not exceed three years maximum. 

Post- 23 


Name of the 
Post 

No. of Post 

Classification 

Scale of Pay 

Whether 

Selection 

Post or Non.- 

Selection 

post 

Whether 
benefit of 
added years 
of service 
admissible 
under Rule 

30 of CCS 
(pension) 
Rules, 1972 

Age limit for 

direct 

recruits 

Education and other Qualifications required for 
direct recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

Assistant 

6 * 

* Subject to 
variation 
dependent on 
work load 

Group ‘C’ 

5000-150- 

8000 

Non¬ 

selection 

Not 

Applicable * 

25 Years • 

Essential: 

1. First class or Higher Second class Graduate 
from a recognised University 

2, With three years experience in a Govt. 
Department/Autonomous body or a reputed 
private company. 

_ 


• The crucial date for determining the age limit shall be the closing date for receipt of applications from candidates in India (other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, the crucial date for detenmining the age limit shall be the dale 
upto which the Employment Exchange is asked to submits the names. 
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Whether age and educational 
qualifications prescribed for 
direct recruits will apply in 
case of Promotees 

Period of probation, 
if any 

Method of Rectt. Whether by 
direct Rectt, Or by 
Deputation/Transfer and 
percentage of the vacancies to 
be filled by various methods 

In case of Rectt By 
Promotion/Deputation/Transf 
er grades from which 
Promotion/Deputation 

Transfer to be made 

If Departmental Promotion 

Committee exists what is its 
composition 

9 

10 

11 

12 

13 

No 

Two Years 

Promotion failing which by 
Deputation * 
failing which by Direct 
Recruitment 

Not less than 3 years 
experience at a corresponding 
level of Officers in the scale 
of Rs. 4000-6000. 

1. Director as Chairperson 

2. Secretary 

3. General Manager 

4. Grade-A Officer in charge of 
Personnel Administration 


* The initial period of deputation shall be for one year and ordinarily the total period shall not exceed three years maximum. 



i 


[mpt ifi—* rrcn^TFJm: 



Post-24 


Name of the 
Post 

No. of Post 

Classification 

Scale of Pay 

Whether 

Selection 

Post or Non.- 

Selection 

post 

Whether 
benefit of 
added years 
of service 
admissible 
under Rule 

30 of CCS 
(pension) 
Rules, 1972 

Age limit for 

direct 

recruits 

Education and other Qualifications required for 
direct recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

Junior Hindi 
Translator 

1 

Group ‘C’ 

4500-125- 

7000 

Non- 

selection 

Not 

Applicable 

25 Years * 

Essential : 

Masters Degree of Recognised University in 
Hindi/English with English /Hindi as a 
compulsory/ elective subject or as medium of 
examination at degree level or Bachelors degree of 
a recognised university' with Hindi/Engltsh as a 
compulsory subject plus a recognised/certificate 
course in translation from Hindi to English and 
vice versa or two years experience of translation 
work from Hindi to English and Vice-Versa in 
Central/State Govt. Offices including Govt of 
India Undertakings. 


• The crucial date for determining the age limit shall be the closing date foe receipt of applications from candidates in India (other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, the crucial date for determining the age limit shaH be the date 
upto which the Employment Exchange is asked to submits the names. 


Whether age and 
educational 

qualifications prescribed 
for direct recruits will 
apply in case of 

Promotees 

Period of probation, if any 

Method of Rectt. Whether 
by direct Rectt Or by 
Deputation/Transfer and 
percentage of the vacancies 
to be filled by vaious 
methods 

In case of Rectt. By 

Promotion/Deputation/Transfer 
grades from which 
Promotion/Deputation Transfer 
to be made 

If Departmental Promotion 

Committee exists what is 
composition 

9 

10 

11 

12 

13 

No 

Two Years 

Promotion failing which by 
Deputation * 
failing which by Direct 
Recruitment 

Not less than 5 years 
experience at a corresponding 
level of Officers on the scale of 
4000- 

6000+Recogn i s ecL’ce rt i fi c at e 
course in translation from Hindi 
to English and vice versa . 

1. Director as Chairperson 

2. Secretary 

3. General'Manager 

4. Grade-A Officer in charge of 
Personnel Administration 


The initial period of deputation shall be for one year and ordinarily the total period shall not exceed three years maximum. 
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Post- 25 


Name of the 
Post 

No. of Post 

Classification 

Scale of Pay 

Whether 

Selection 

Post or Non.- 

Selection 

post 

Whether 
benefit of 
added years 
of service 
admissible 
under Rule 

30 of CCS 
(pension) 
Rules. 1972 

Age limit for 

direct 

recruits 

Education and other Qualifications required for 
direct recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

Librarian 

1 

Group 'C' 

5000-150- 

8000 

Non¬ 

selection 

Not 

Applicable 

25years • 

1. Graduate with Bachelor in Library Science 
from a recognised University. 


• The crucial date for determining the age limit shall be the closing date for receipt of applications from candidates in India (other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, the crucial date for determining the age limi t shall be the date 
upto which the Employment Exchange is asked to submits the names. 


Whether age and educational 
qualifications prescribed for 
direct recruits will apply in 
case of Promotees 

Period of probation, if 
any 

Method of Rectt. Whether 
by direct Rectt. Or by 
Deputation/Transfer and 
percentage of the 
vacancies to be filled by 
various methods 

In case of Rectt By 

Promotion DeputatiomTransfer 
grades from which 
Promotion/Deputation Transfer 
to be made 

If Departmental Promotion 

Committee exists what is its 
composition 

9 

10 

11 

12 

13 

No 

Two Years 

Promotion failing which 
by Deputation * 
failing which by Direct 
Recruitment 

Not less than 5 years 
experience at a corresponding 
lev:! of Officers in the scale of 
Rs 4500-7000 & Diploma in 

F»t *.[>!.v Cataloguing/ 

Dc .uruentation from a 
recognised university. 

1. Director as Chairperson 

2. Secretary 

3. General Manager 

4. Grade-A Officer in charge of 
Personnel Administration 


* The initial period of deputation shall be for one year and ordinarily the total period shall net exceed three years maximum. 






















Post- 26 


Name of the 
Post 

No. of Post 

Classification 

Scale of Pay 

Whether 

Selection 

Post or Non.- 

Selection 

post 

Whether 
benefit of 
added years 
of sendee 
admissible 
under Rule 

30 of CCS 
(pension) 
Rules. 1972 

Age limit for 

direct 

recruits 

Education and other Qualifications required for 
direct recruitment 

1 


3 

4 

5 

6 

7 

8 

Data Entry 
Operator 

Grade - B 

3* 

"Subject to 
variation 
dependent on 
work load 

. 

Group 'C' 

4500-125- 

7000 

Non¬ 

selection 

_ 

Not 

Applicable 

_ 

25 Years • 

_ 

(i) Graduate from recognised University . 

(ii) Short-term Course on Data Entry 

Computer Operators from an Institute of 
repute. 

(iii) 2 > ears experience in Data Entry w ith 

10,000 key depression per hour and 
knowledge to operate Personal Computer 
w ith workable knowledge of d-base word 
star. 


• The crucial date for determining the age limit shall be the closing date for receipt of applications from candidates in India {other than those in Andamihs and 
Nicobar Islands and Lakshdeep). tfi case of recruitment made through Employment Exchange, the crucial date for determining the age iimit shall be the date 
upto which the Employment Exchange is asked to submits the names- 



Whether age and educational 
qualifications prescribed for 
direct recruits will apply in 
case of Promotees 

Period of probation, if 
any 

Method of Rectt. 

Whether by direct Rectt. 
Or by 

Deputation/Transfer and 
percentage of the 
vacancies to be filled by 
various methods 

In case of Rectt, By 
Promotion/Deputation/Tra 
nsfer grades from which 
Promotion/Deputation 
Transfer to be made 

If Departmental Promotion Committee 
exists what is its composition 

9 

10 

11 

12 

13 

No 

Two Years 

By promotion failing 
which direct recruitment 

Not less than five years 
experience at a 

corresponding level of 
Officers in the scale of 
4000-6000 / LDCs with 13 
years experience in the 
scale of 3050-4590 and 
having acquired the 

minimum qualification for 
DEO 

1. Director as Chairperson 

2. Secretary' 

3. General Manager and 

4. Grade-A Officer in charge of 
Personnel Administration 


Post- 27 


Name of the 
Post 

No. of Post 

Classification 

Scale of Pay 

Whether 

Selection 

Post orNon.- 

Selection 

post 

Whether 
benefit of 
added years 
of service 
admissible 
under Rule 

30 of CCS 
(pension) 
Rules, 1972 

Age limit for 

direct 

recruits 

Education and other Qualifications required for 
direct recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

Stenographer 

Gr-11 

15* 

Subject to 
variation 
dependent on 
workload 

Group L C’ 

_ 


Non¬ 

selection 

Not 

Applicable 

25 Years • 

Graduate with a speed of 80 w.p.m in Shorthand 
and 40 w.p.m in typewriting. 


• The crucial date for determining the age limit shall be the closing date for receipt of applications from candidates in India (other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, the crucial date for determining the age limit shall be the date 
upto which the Employment Exchange is asked to submits the names. 





Whether age and 
educational 

qualifications prescribed 
for direct recruits will 
apply in case of 
Promotees 

Period of probation, if 
any 

Method of Rectt. 

Whether by direct Rectt. 
Or by 

Deputation/Transfer and 
percentage of the 
vacancies to be filled by 
various methods 

In case of Rectt. By 

Prom otion/Depu tat i on/Tra 
nsfer grades from which 
Promotion/Deputation 
Transfer to be made 

If Departmental Promotion 
Committee exists what is its 
composition 

9 

10 

11 

12 

13 

No 

Two Years 

Promotion failing which 
by Deputation * 
failing which by Direct 
Recruitment 

Not less than 3 years 
experience at a 
corresponding level of 
Officers in the scale of Rs. 
3050-4590 and having 
aquired 80 w.p.m speed in 
Shorthand 

1. Director as Chairperson 

2. Secretary 

3. General Manager 

4. Grade-A Officer in charge 
of Personnel 

Administration 


* The initial period of deputation shall be for one year and ordinarily fte total period shall not exceed three years maximum. 


Post- 28 


Name of die 
Post 

No. of Post 

Classification 

Scale of Pay 

Whether 

Selection 

Post or Non.- 

Selecrion 

post 

Whether - 
benefit of 
added years 
of service 
admissible 
under Rule 

30 of CCS 
(pension) 
Rules. 1972 

Age limit for 

direct 

recruits 

Education and other Qualifications required for 
direct recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

Cashier 

1 

Group 

Kgrra ■ 

Non 

Selection 

Post 

Not 

Applicable 

25 Years • 

(i) Graduate in Commerce 

(ii) 2 years experience in handling cash in a 
reputed organisation. 


• The crucial date for determining the age limit shall be the closing date for receipt of applications from candidates in India (other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, the crucial date for determining the age limit shall be the date 
upto which the Employment Exchange is asked to submits the names. 














Whether age and 
educational qualifications 
prescribed for direct 
recruits will apply in case 
of Promotees 

Period of probation, if 
any 

Method of Rectt. Whether 
by direct Rectt. Or by 
Deputation/Transfer and 
percentage of the 
vacancies to be filled by 
various methods 

In case of Rectt By 
Promotion/Deputation/Transf 
er grades from which 
Promotion/Deputation 

Transfer to be made 

If Departmental Promotion 
Committee exists what is its 
composition 

9 

10 

11 

12 

13 

No 

Two Years 

By promotion failing 
which by direct 
recruitment 

Not less than 8 years 
experience at a corresponding 
level of Officers in the scale 
of Rs. 3050- 4590 and 
acquired the requisite 
qualification for Cashier. 

1. Director as Chairperson 

2. Secretary 

3. General Manager 

4. Grade-A Officer in charge of 
Personnel Administration 



Post-29 


Name of the 
Post 

No. of Post 

— 

Classification 

Scale of Pay 

Whether 

Selection 

Post or Non- 

Selection 

post 

Whether 
benefit of 
added years 
of service 
admissible 
under Rule 

30 of CCS 
(pension) 
Rules, 1972 

Age limit for 

direct 

recruits 

Education and other Qualifications required for 
direct recruitment 

1 

i 

9 ~ 

3 

4 

5 

6 

7 

8 

Upper 

Division 

Clerk 

9 * 

* Subject to 
variation 
dependent on 
workload 

Group L C’ 

4000-100- 

6000 

Non¬ 

selection 

Not 

Applicable 

25 Years 

(i) Graduate of recognised University 

(ii) Typing 30 w.p.m 

(iii) One year experience 


• The crucial date for determining the age limit shail be the closing date for receipt of applications from candidates in India (other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, the crucial date for determining the age limit shall be the date 
upto which the Employment Exchange is asked to submits the names. 
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Whether age and educational 
qualifications prescribed for 
direct recruits will apply in 
case of Promotees 

Period of probation, if 
any 

Method of Rectt. Whether by 
direct Rectt. Or by 
Deputation/Transfer and 
percentage of the vacancies to 
be filled by various methods 

In case of Rectt. By 

Promotion* Deputation/Transfe 
r grades from which 
PromotiorCDeputation 

Transfer to be made 

If Departmental Promotion 
Committee exists what is its 
composition 

9 

10 

11 

12 

13 

No 

Two Years 

By promotion failing which 
direct recruitment 

Not less than 8 years 
experience at a corresponding 
level of Officers in the scale of 
Rs. 3050-4590 

1. Director as Chairperson 

2. Secretary' 

3. General Manager 

4. Grade-A Officer in charge 
of Personnel 

Administration 


Post- 30 


Name of the 
Post 

No. of Post 

Classification 

Scale of Pay 

Whether 

Selection 

Post or Non.- 

Selection 

post 

Whether 
benefit of 
added years 
of service 
admissible 
under Rule 

30 of CCS 
(pension) 
Rules, 1972 

Age limit for 

direct 

recruits 

Education and other Qualifications required for 
direct recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

Telephone 

Operator 

1 

Group ‘C’ 

3050-75- 

3950-80- 

4590 

Non¬ 

selection 

Not 

Applicable 

25 Years • 

1. Graduate 

2. Two years experience in operating FABX 

Board 

3. Proficiency in speaking Hindi and English 


• The c"icial date for determining the age limit shall be the closing date for receipt of applications from candidates in India (other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, the crucial dale for determining the age limit shall be the date 
upto which the Employment Exchange is asked to submits the names. 
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Whether age and 
educational qualifications 
prescribed for direct 
recruits will apply in case 
of Promotees 

Period of probation, if any 

Method of Rectt, Whether by 
direct Rectt. Or by 
Deputation/Transfer and 
percentage of the vacancies to 
be filled by various methods 

In case of Rectt By 

Prom ot io n/De putation/Tran s f 
er grades from which 
Promotion/Deputation 

Transfer to be made 

If Departmental Promotion 
Committee exists what is its 
composition 

9 

10 

11 

12 

13 

No 

Two years 

By promotion failing which by 
direct recruitment 

With 4 years experience in 
the corresponding level of 
Officers in the scale of 2650- 
4000 or 8 years experience in 
the scale of 2550-3200 and 
having requisite qualification 
for Telephone Operator 

1. Director as Chairperson 

2. Secretary 

3. General Manager 

4. Grade-A Officer in charge of 
Personnel Administration 


Post3! 


Name of the 
Post 

No. of Post 

Classification 

Scale of Pay 

Whether 

Selection 

Post or Non.- 
Se lection 
post 

Whether 
benefit of 
added years 
of service 
admissible 
under Rule 

30 of CCS 
(pension) 
Rules. 1972 

Age limit for 

direct 

recruits 

Education and other Qualifications required for 
direct recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

Lower 

Division 

Clerk 

10 * 
Subject to 
variation 
dependent on 
workload 

Group L C 

3050-75- 

3950-80- 

4590 

Non¬ 

selection 

Not 

Applicable 

25 Years 

1. Matriculation or equivalents 

2. Typing 30 w.p.m 


* The crucial date for determining the age limit shall be the closing date for receipt of applications from candidates in India i other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, the crucial date for determining the age limit shall be the date 
upto which the Employment Exchange is asked to submits the names. 


: XKlr lt Ufa UMk [> Suia— III iilh ] 


Whether age and 
educational qualifications 
prescribed for direct 
recruits will apply in case 
of Promotees 

Period of probation, if 
any 

Method of Rectt. Whether by 
direct Rectt. Or by 
Deputation/Transfer and 
percentage of the vacancies to 
be filled by various methods 

In case -of Rectt. By 
Promotion/Deputation/Trans 
fer grades from which 
Promotion/Deputation 
Transfer to be made 

If Departmental Promotion Committee 
exists what is its composition 

9 

10 

11 

12 

13 

No 

Two years 

By promotion failing which 
by direct recruitment 

With 4 years experience in 
the corresponding level of 
Officers in the scale of 
2650-4000 or 8 years 
experience in the scale of 
2550-3220 and having 
typing speed of 30 w.pjn 
and passed Matriculation 

1. Director as Chairperson 

2. Secretary 

3. General Manager 

4. Grade-A Officer in charge of 
Personnel Administration 


Post-32 

Name of the I No. of Post Classification Scale of Pay Whether Whether Age limit for Education and other Qualifications required for 

Post Selection benefit of direct direct recruitment 

Post or Non.- added years recruits 
Selection of service 

post admissible 

under Rule 
30 of CCS 
(pension) 

Rales. 1972 



• The crucial date for determinmg the age limit shall be the closing date for receipt of applications from candidates m India (other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, the crucial date for determining the age limit shall be the date 
upto which the Employment Exchange is asked to submits tire names. 























Whether age and 
educational qualifications 
prescribed +d9for direct 
recruits will apply in case of 
Promotees 

Period of probation, if any 

Method of Rectt 

Whether by direct Rectt. 
Or by 

Deputati onT ransfer and 
percentage of the 
vacancies to be filled by 
various methods 

In case of Rectt. By 
Promotion/Deputation/Transf 
er grades from which 

Promoti on/Deputati on 

Transfer to be made 

If Departmental Promotion 

Committee exists what is its 
composition 

9 

10 

11 

12 

13 

No 

Two years 

By promotion failing 
which by direct 
recruitment 

_ 

With 4 years experience in 
the corresponding level of 
Officers in the scale of2650- 
4000 or 8 years experience in 
the scale of2550-3220 and 
passed Matriculation, 

1. Director as Chairperson 

2. Secretary 

3. General Manager 

4. Grade-A Officer in charge of 
Personnel Administration 
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Post33 


Name of the 
Post 

No. of Post 

Classification 

Scale of Pay 

Whether 

Selection 

Post or Non- 

Selection 

post 

Whether 
benefit of 
added years 
of service 
admissible 
under Rule 

30 of CCS 
(pension) 
Rules, 1972 

Age limit for 

direct 

recruits 

Education and other Qualifications required for 
direct recruitment 

I 

2 

3 

4 

5 

6 

7 

8 

Driver 

3* 

* Subject to 
variation 
dependent on 
workload 

Group ‘C’ 

3050-75- 

3950-80- 

4590 

Non¬ 

selection 

Not 

applicable 

25 Years • 

Essentia]: 

i. VDI Standard 

ii. Should be in posession of a valid Driving 
Licence 

iii. 2 years experience as Driver 

iv. Should have good vision and not 
suffering from colour bindness. 

Desirable: 

L Certificate in map reading 


* The crucial dale for detenu ining the age limit shall be the closing date for receipt of applications from candidates in India (other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, the crucial date foe determining the age limit shall be the date 
upto which the Employment Exchange is asked to submits the names. 
















1 


3 


Name of the 
Post 

No. of Post 

i 

! 

Classification 

Scale of Pay 

Whether 

Selection 

Post or Non.- 

Selection 

post 

Whether 
benefit of 
added years 
of service 
admissible 
under Rule 

30 of CCS 
(pension) 
Rules, 1972 

Age limit for 
direct recruits 

Education and other Qualifications required for 
direct recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

Jamedar 

i 

Group k D' 

i 

2650-65- 

3300-70- 

4000 

Non¬ 

selection 

Not 

applicable 

Not 

Applicable • 

Not applicable 


• The crucial date for determining the age limit shall be the closing date for receipt of applications from candidates in India (other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, the crucial date for determining the age limit shall be the date 
upto which the Employment Exchange is asked to submits the names. 


Whether age and 
educational 

qualifications prescribed 
for direct recruits will 
apply in case of 
Promotees 

Period of probation, it 
any 

Method of Rectt. Whether by 
direct Rectt. Or by 
Deputation/Transfer and 
percentage of the vacancies to 
be filled by various methods 

In case of Rectt. By 
Promotion/Deputation/Transf 
er grades from which 

Prom ot i on/De putat ion 

Transfer to be made 

12 

If Departmental Promotion Committee 
exists what is its composition 

13 

9 __ 

No 

10 

Two years 

\ 1 

By promotion failing which 
by direct recruitment 

Group D staff having 
acquired the qualification for 
driver 

1. Director as Chairperson 

2. Secretary 

3. General Manager and 

4. Grade-A Officer in charge of 
Personnel Administration 


Post- 34 



Whether age and 
educational qualifications 
prescribed for direct 
recruits will apply in case 
of Promotees 

Period of probation, if 
any 

Method of Rectt. Whether by 
direct Rectt, Or by 
Deputation/Transfer and 
percentage of the vacancies to 
be filled by various methods 

In case of Rectt. By 

Prom ot i on/Deputat i on/Tran s fer 
grades from which 
Promotion/Deputation Transfer 
to be made 

If Departmental Promotion 
Committee exists what is its 
composition 

9 

10 

11 

12 

13 

No 

Two years 

By promotion 

Not less than 4 years 
experiences as Peon. 

1. Secretary as Chairperson 

2. Group A Officer in charge 
of personnel & 

Administration 

3. Any other Group A officer 
as nominated by Chairman 


Schedule- 35 


Name of the 
Post 

No. of Post 

Classification 

Scale of Pay 

Whether 

Selection 

Post or Non.- 

Selection 

post 

Whether 
benefit of 
added years 
of service 
admissible 
under Rule 

30 of CCS 
(pension) 
Rules, 1972 

Age limit for 
direct recruits 

Education and other Qualifications required for 
direct recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

Daftry 

I 

Group ‘D’ 


Non¬ 

selection 

Not 

Applicable 

_ 

Not 

Applicable • 

Not Applicable 


> 


• The crucial date for determining the age limit shall be the closing date for receipt of applications from candidates in India (other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, the crucial date for determining the age limit shall be the date 
upto which the Employment Exchange is asked to submits the names. 


[Part III —Sec. 4] 





















Whether age and 
education a! 

qualifications prescribed 
for direct recruits will 
apply in case of 
Promotees 

Period of probation, rf 
any 

Method of Rectt. 

Whether by direct Rectt 

Or by 

Deputaiion/T ransfer and 
percentage of the 
vacancies to be filled by 
various methods 

In case of Rectt. By 

Promoti on/De putatiortTransf 
er grades from which 
Promotion/Deputation 

Transfer to be made 

If Departmental Promotion Committee 
exists what is its composition 

9 

10 

11 

12 

13 

No 

Two years 

_ 

By promotion 

Not less than 4 years 
experiences as Peon. 

1. Secretary as Chairperson 

2. Group A Officer in charge of 
personnel & Administration 

3. Any other Group A officer as 
nominated by Chairman 


Post- 36 


Name of the 
8Post 

No. of Post 

Classification 

Scale of Pay 

Whether 

Selection 

Post or Non.- 
Se lection 
post 

Whether 
benefit of 
added years 
of service 
admissible 
under Rule 

30 of CCS 
(pension) 
Rules, 1972 

Age limit for 
direct recruits 

Education and other Qualifications required for 
direct recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

Peon 

11 * 
subject to 
variation 
dependent on 
workload 

Group ‘D’ 

2550-55- 

2660-60- 

3200 

Not 

Applicable 

_ 

Not 

Applicable 

25 Years • 

VIII Standard with Robust health and should be 
able to read and write Hindi & English. 


• The crucial date for determining the age limit shaU be the closing date for receipt of applications from candidates in India (other than those in Andamans and 
Nicobar Islands and Lakshdeep). In case of recruitment made through Employment Exchange, the crucial date for determining the age limit shall be the date 
upto which the Employment Exchange is asked to submits the names. 
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Whether age and 

educational qualifications 
prescribed for direct 

recruits will apply in case 
of Promotces 

Period of probation, if 
any 

Method of Rectt. Whether 
by direct RectL Or by 
Deputation/Transfer and 
penxntage of the vacancies 
to be filled by various 
methods 

Incase of Rectt By 
PromotiooTOepittafioB/Trarsfer 
grades from which 
Promodon/Deputaion Transfer 
to be made 

If Departmental Promotion 

Committee exists what is its 
composition 

9 

10 

11 

12 

13 

No 

Two years 

By Direct Recruitment 

N.A 

1. Secretary as Chairperson 

2. Group A Officer in charge of 
personnel & Administration 

3. A it)' other Group A officer as 
nominated by Chairman 


ANIL S WAR UP, Chairman 
[ADVT LTI/rV/166/01 /Exty.] 
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